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Disclaimer

This presentation has been prepared for general information and training purpose only by AIA
Pension and Asset Management Sdn. Bhd. ("APAM”). It may not be copied, published, circulated,
reproduced or distributed in whole or part to any person without the prior written consent of APAM.
Any opinion contained in this presentation is based on information available as at the date of this
presentation and reflects prevailing conditions and views as of the date of this presentation, all of
which are subject to change at any time without notice.

All charts, figures, photos and exhibits are for information purpose only.

Past performance is not necessarily indicative of future performance. This is not intended to be relied
upon as a forecast, research or investment advice and is not a recommendation, offer or solicitation
to buy and sell any investments or to adopt investment strategy. Investment involved risks and
investor should conduct their own assessment before investing and seek professional advice, where
necessary.
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iPOS for PRS is here!!
SPECIAL ANNOUNCEMENT

ACCELERATE YOUR PRS PRODUCTIONWITH [ ONN & YE

Available 1 April 2026 Onwards.
(Only for PRS Licensed Consultants)

SMARTER & ACCURATE
Built-in Validation Checks.

PRODUCTIVE
More Time to Engage and Cross Sell To Your Customers.

3 AlA confidential and proprietary information. Not for distribution.
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iPOS for PRS is here!!

Be among the first to master the upgrade. Scan the QR

or click this LINK to Register a training session now!

March / APRIL 2026
: . w1 [ w T [ s | s
To Join for Any of the Following otarcn SiMaren L2 ks Bosems
Dates:
Scan the QR Code or Click this LA
March: 30, 31
April1,2,3,6,8,10,13,15,1/,20,21 and 21 A
Venue: Microsoft Teams, 3pm to 4.30pm b .

AlA confidential and proprietary information. Not for distribution.

[AIA - INTERNAL]


https://forms.office.com/Pages/DesignPageV2.aspx?origin=NeoPortalPage&subpage=design&id=ABksf9SfiUuR03mmSZlvCgYyapulIoVDvvpiDPsIj8dUOEtNM1hRU05BRFhYTDQ2U1hZRzZFWEs5Ny4u
https://teams.microsoft.com/meet/43188915395795?p=TcRmAXp2RmscgCdCtn

iPOS for PRS

User Journey Process Flow

Client Fact Find E-Application Fund Payment
(CFF) (EAPP) Selection & Submit
Check for New or Default & Self Source of Fund & Review & E-Sign
Existing Client » Selection Option » Wealth » Payment Form
Client Details & Selection at Payor / Contributor Send Payment Link
Employment Fund(s), Details & Direct Pay
Contribution Type
Vulnerable and Amount FATCA & CRS
Assessment & Risk Reporting

Profile

rmation. Not for «
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AIA PRS Double Delight Campaign

LRSI EARN BONUS UNITS.
"= From 1.0% to 3.0% based on their cumulative net

Earn Bonus Units and Stand a Chance to Win A Dream Getaway! co nt Il b u t I0NS.

= .
ol T — Everyone Wins! = Exclusive category for AIA PRS HNW Customers.

during the Campaign Period

RM100 to below RM30,000 ]
RM30,000 to RM100,000 ,500
Above Rmtoo,ooo - ;,000 § LUCKY DRAW:
R o000 = Every RM3,000 contribution = one entry into a monthly
Minimum RM100
— - lucky draw.

STAND A CHANCE TO WIN LUCKY DRAW PRIZE:

= Choice of Club Med Dream Escape (2 Pax) to Club Med
Phuket, Guilin, or Bali.

=  Submission via iPOS will receive five additional lucky draw
entries per customer.

~

» Club Med Dream Escape Package
3D2N All-Inclusive Luxury Getaway to one of the stunning

, Club Med destinations of your choice: PHUKET, GUILIN or BALI.

The package includes:
* 2 persons accommodation and return flights.

> Minimum contribution of RM3,000 per lucky draw entry. \
Additional 5 entries for submission via iPOS per customer.

» Double Win: Customer + Servicing PRS Consultant

> When a customer wins, their servicing PRS consultant wins too!
* Customer: Club Med Dream Escape for 2 persons. -

+ Servicing PRS Consultant: Club Med Dream Escape for 1 person. '

-

DOUBLE WIN FOR YOU:
If your customer wins the Lucky Draw, you as the servicing PRS

®
-

Campaign Period: 1 April 2026 to 30 June 2026

Terms and Conditions Apply:

AL o coat oot our s oo s and oo consultant will win too!
mkREEs  Visit www.aia-prs.com.my
S — Choice of Club Med Dream Escape (1 Pax) to Club Med Phuket,

general h has not by the Securit =
Investment Managers Malaysia ('FIMN"). The SC and FIMM are not liable for this advertisement and are not in any way associated with this advertisement.
The SC and respoasible for the contents herein and do not make any ©oa the acouracy or of this

Guilin, or Bali.

ment dated 15 July 2025 { Disclosura
f the Disclosure D d Iodg

tments are subjec c
ks for the PRS are elaborated in the Disclosure Document. investors a
ived in the PRS and make your own risk assessment and seek professional aduice, whers necessary and should
investment decisian solely based on this advertisement.

Period: 1 April 2026 to 30 June 2026.
Refer to Terms and Conditions for more information.



AIA PRS Double Delight Campaign

IWlustration: Bonus Units

HNW

CustomerA  RM100,000 3.0% RM3,000
Customers

RMS,000

HNW t

CustomerB  RM500,000 3.0% (capped a

Customers maximum

RM6,000)
Non HNW

Customer C RM3,000 on 1.0% RM30

Customers

CustomerD  RM50,000 Non HNW 1.5% RM750
Customers

RM1,500

Non HNW t

CustomerE  RM1700,000 on 1.5% (capped a

Customers maximum

RM1,500)

RM3,000

Non HNW d at

CustomerF  RM720,000 on 3.0% L

Customers maximum

RM3,000)

= This campaign is open to all new and existing AlA
PRS customers.

=  Only new contributions (lump sum or direct debit)
and transfer-in cases from other PRS providers will
be counted.

= A minimum cumulative net contribution of RM100
during the Campaign Period is required to qualify
for the bonus units.

= Existing AIA PRS High Net Worth (HNW) customers
refers only to those HNW customers who are still
in the HNW Programme at the time of contribution.

= The reward will be paid in the form of bonus units
and re-invested back into the eligible contributor’s
PRS account.

= The reward will be credited into the fund of the
original investment in July 2027.

Refer to Terms and Conditions for more information.



AIA PRS Double Delight Campaign

Reward Table: Lucky Draw Club Med Destination (for Customer)
r - = Athree (3) days, two (2) nights stay at Club Med Phuket, Club Med
Guilin, or Club Med Bali for Two (2) pax, with the total prize value
For Customer: April 2026 capped at RM8,000.

= |n addition, the winner will receive a travel allowance capped at
RM2,000 to cover flights and incidental travel expenses.

= The selection of one (1) out of the three (3) destinations shall be at

May 2026 the winner’s dlscret!on. | |

= Any amount exceeding the respective cap is not payable by APAM.

3D2N All-Inclusive Luxury =1 unit
Getaway for Two (2) Pax to

one of the following Club Med
destinations of the winner

choice: - 1 unit
Lo Gl bz Faules e = At APAM sole discretion and subject to approval, the winner may
ii. Club Med Guilin; or : . .
/ June 2026 elect to exchange the prize for either:
iii. Club Med Bali

v' Travel credits valued up to RM8,000 (redeemable through
APAM'’s appointed travel partner), or

v" Bonus units worth RM8,000 credited into the winner’s AIA PRS
account.

=1 unit

= Submission via iPOS will receive five additional lucky draw
entries per customer.

Refer to Terms and Conditions for more information.



AIA PRS Double Delight Campaign

Reward Table: Lucky Draw Club Med Destination (for Servicing PRS Consultant)
2 7 T = Athree (3) days, two (2) nights stay at Club Med Phuket, Club Med
Guilin, or Club Med Bali for One (1) pax, with the total prize value
For the servicing AIA PRS April 2026 capped at RM4,000.
Consultant of the Lucky Draw ~ 1 unit = |n addition, the winner will receive a travel allowance capped at
Winner: RM1,000 to cover flights and incidental travel expenses.
BN Al e = The sglectic’)n Qf ong (1) out of the three (3) destinations shall be at
Getaway for One (1) Pax to May 2026 the winner’s discretion.
one of the following Club Med - 1 unit = Any amount exceeding the respective cap is not payable by APAM.
destinations of the winner
choice: = At APAM sole discretion and subject to approval, the winner may
i Club Med Phuket: or June 2026 elc‘e/ct_l’fo exrhandgf theI pr:jze fotr e:&zr:ooo 5 - i
i Club Med Guilin: or - 1 unit rave ’cre | s.va ued up to ) (redeemable throug
i Club Med Bali APAM'’s appointed travel partner), or
v" Bonus units worth RM4,000 credited into the winner’s AIA PRS
— account.

Refer to Terms and Conditions for more information.



Q2 2026 PRS Power 8 Accelerator

N
= Power 8. Elevate Performance.
!E i Fam B . No of Cases with
MM AP MY Period >RM3,000 AR )
1 APR - 31 MAY 2026 .
‘ April 8 688
H
OR
: April to May 8 288
EeUTAR) (AllAg‘(’:'::’: IIPE:.Sws"ﬂbtf:sMion)
o Act Now, Close 8 Cases and

8 288 100

— ‘ Earn Up To RM788!

. POUIER B. ELEVATE PERFORMANCE.

/ EARN RM788 CASH REWARD

Period: 1 April 2026 to 31 May 2026.

Please refer to RER for more details Refer to R&R for more information.

Bonus Boost!




PRS FIMM Familiarization Program 2026

Requirement

Has at least 3 years’ experience on 10 March 2026 as an insurance agent and:
= Registration status with LIAM is active;

= Fulfils FIMM’s fit and proper criteria;
= Has obtained credits in any three (3) subjects in SPM or its equivalent; and

= Has passed Certificate Examination in Investment - Linked Life Insurance (CEILLI); OR
= Has passed Takaful Basic Examination (TBE) Part A & Part C (issued starting 2012); OR
= Has obtained Certificate from Malaysian Takaful Association (MTA) — General & Family (issued prior to 2012).

4 Simple Steps to Enroll Schedule (refer to iLearn for more dates)
Step 1: Choose the dates and register for the class Class Dates
in iLearn. April Class1: 7 & 8 Class 2: 9 & 10

Step 2: Attend the 1 & % day online class.
Step 3: Pass the Quiz after the class.
Step 4: Submit the relevant forms and documents.

May Class 1: 11 & 12 Class2:13& 14

[AIA - INTERNAL]



NEW RECRUIT CHALLENGE
' AIA-PRS: New Rec

1t January 2026 to 315 Decembet 2026

Earn . ' 'when you capture minimum 3 cases Kickstart your PRS

within the first 3 months of getting your license in

2026! 8@ journey and earn extra
| rewards while helping

flg | IFRNCAr
Y W - S W e B N

Minimum RM 3,000 percd

((ﬁ p , =3 %7 .
R g clients plan for a secure

;_‘- =S

A é’pen bhly to all new PRS Consultants licensedin 2026 , : ’; 1 |
A Note"l'er:ms& Cor;:ditibrjs apply. 78 : & rEtI re m e nt °

X ,

12 AlA confidential and proprietary information. Not for distribution. l I I
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NEW RECRUIT CHALLENGE

AIA-PRS: Recruitment Challenge
| 10 New Recruits

1t January 2026 to 31t December 2026

Earn RM 1,000 when 10 new PRS consultants Recruit 10 new PRS
from your agency are licensed in 2026!
consultants and turn

Limited to the first 30 AIA Agencies only. re C r u it m e nt i nto
rewards!

Open to all eligible AIA agencies
Note: Terms & Conditions apply.

13 AlA confidential and proprietary information. Not for distribution.
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ON-GOING AGENCY CONTESTS & REWARDS

PRS EXCELLENCE
CLUB

/ / 2096 ’
L AlIA PRS
f EXCE!MLENCE

= Additional Commission Up to
20% + 5%.
= Refer to T&C for full details.

Campaign Period:
1 January 2026 to
31 December 2026.

Al

[AIA - INTERNAL]

2X 3X AFYC
CONVENTION
COUNT

SUmmIT, STAR,
LIFE A %

PA and PRS Special
: Production Credit
1 Jan - 30 Nov 2026

= 3X

credit for All PA & PRS Products
"Applicadie only to Summit & Star Conventlon

3x Credit with Existing Life Customers.

2x Credits with New Life Customers.
Refer to T&C for full details.

Campaign Period:
1 January 2026 to
31 November 2026.




Uplift Your Production Today!

MULTIPLY YOUR INCOME. ACCELERATE YOUR SUCCESS.

Commission Repurchase PRS Excellence

Club
.« 2.16% for Agents. *  Customer stays
Perpetual Trailer Conr.u?cted..  On top of Commission.
income until customer - Additional income. e Upto25% of AFYC.

withdraws.

4_>C!J

PRS SALES Better Income.
Comprehensive

¢ 2x & 3x Credits. ¢ Customer Campaigns.

« Counted for MDRT.

Limited credit, 6%. PRS AFYC counted in  Agency Contests. Financial
ful. Planning.
: « AIA Advisor.
MDRT Monthly Incentive

4
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Act Now, Digitalize, Grow and Get Rewarded!

¥ Go Digital with iPOS PRS
= 100% digital enrolment & top-up.
= Available from 1 April 2026.

@ Maximise Campaign Rewards
= Bonus units up to 3.0%.
= Double Win for customers & PRS consultants.

# Build Capability & Team
= Get Your PRS License or Recruit & Activate Your Life
Planners with PRS.

® Multiply Your Income
= Ongoing agency contests & incentives (Up to RM788 &
Special Production Count).

[AIA - INTERNAL]



@ HEALTHIER, LONGER,

4 I P, BETTER LIVES

Thank You
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AlA PRS:

« |POS for PRS

* Opportunities beyond Tax
Relief: HNW and Corporate &

« Market Outlook

AlA Pension and Asset Management Sdn. Bhd.

AlA confidential and proprietary information. Not for distribution.




DISCLAIMER

This presentation has been prepared for general information only by AlA
Pension and Asset Management Sdn. Bhd. (“APAM”). It may not be copied,
published, circulated, reproduced or distributed in whole or part to any
person without the prior written consent of APAM. Any opinion contained in
this presentation is based on information available as at the date of this
presentation and reflects prevailing conditions and views as of the date of

Jhis presentation, all of which are subject to change at any time without
notice.

All charts, figures, photos and exhibits are for information purpose only.

Past performance is not necessarily indicative of future performance. This

: 2 Q Is not intended to be relied upon as a forecast, research or investment

2 ol Mwlce and is not a recommendation, offer or solicitation to buy and sell any

~.investments or to adopt investment strategy. Investment involved risks and
investor should conduct their own assessment before investing and seek
professional advice, where necessary.

APAM, their respective officers and employees, accept no liability for any
damage or loss, including loss of profit, whether direct or indirect or
consequential in respect of the use or reliance of any information contained
herein and whether arising as a result of APAM.’s negligence or otherwise.



@ HEALTHIER, LONGER,

4 I P, BETTER LIVES

IPOS for PRS
Step by Step Guide

AlA confidential and proprietary information. Not for distribution.



iPOS for PRS is here!!
SPECIAL ANNOUNCEMENT

ACCELERATE YOUR PRS PRODUCTIONWITH [ ONN & YE

Available 1 April 2026 Onwards.
(Only for PRS Licensed Consultants)

SMARTER & ACCURATE
Built-in Validation Checks.

PRODUCTIVE
More Time to Engage and Cross Sell To Your Customers.

21 AlA confidential and proprietary information. Not for distribution.
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iPOS for PRS is here!!

Be among the first to master the upgrade. Scan the QR

or click this LINK to Register a training session now!

March / APRIL 2026
: . w1 [ w T [ s | s
To Join for Any of the Following otarcn SiMaren L2 ks Bosems
Dates:
Scan the QR Code or Click this LA
March: 30, 31
April1,2,3,6,8,10,13,15,1/,20,21 and 21 A
Venue: Microsoft Teams, 3pm to 4.30pm b .

AlA confidential and proprietary information. Not for distribution.
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https://forms.office.com/Pages/DesignPageV2.aspx?origin=NeoPortalPage&subpage=design&id=ABksf9SfiUuR03mmSZlvCgYyapulIoVDvvpiDPsIj8dUOEtNM1hRU05BRFhYTDQ2U1hZRzZFWEs5Ny4u
https://teams.microsoft.com/meet/43188915395795?p=TcRmAXp2RmscgCdCtn

iPOS for PRS

Introducing iPOS for PRS

- R = o
2 2 a :"J:—i ?,r A )
o= pazl(N;
= Q
1]
‘ ~ N

Before iPOS... Now with iPOS...

#% Multiple trips to meet clients 4 Submit PRS in just 15 minutes
= Endless forms to fill Smart checks for complete

X Rejections from incomplete applications submissions

& More time to close cases and grow

your PRS and Cross Sell Business

AlA confidential and proprietary information. Not for distribution.
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iPOS for PRS

User Journey Process Flow

Client Fact Find E-Application Fund Payment
(CFF) (EAPP) Selection & Submit
Check for New or Default & Self Source of Fund & Review & E-Sign
Existing Client » Selection Option » Wealth » Payment Form
Client Details & Selection at Payor / Contributor Send Payment Link
Employment Fund(s), Details & Direct Pay
Contribution Type
Vulnerable and Amount FATCA & CRS
Assessment & Risk Reporting

Profile

rmation. Not for «

[AIA—INTERNAL]



iPOS for PRS

User Journey Process Flow
Client Fact Find (CFF) > Fund Selection > E-Application (EAPP) > Payment

Check for New or Client Details &
Existing Client Employment

l

Vulnerable Assessment

Create
Contact

Login to Select PRS
iPos Channel

Selection at Fund(s),
E-Application Contribution Type and Fund Selection

P — & Risk Profile
S?:rr](;eg?f s Payor / Contributor FATCA & CRS Payment & Review & E-Sign
Wealth Details Reporting Submit Payment Form
[ \ r- T T T 3
: —— FPX Transaction ! ' Send PaymentLink <—
Completion \__ - - __ ! .
SIS of Submission T T \ T T T T T T T T T T T T T T )
| Upload Image of | : Direct Pay e——

—_————————————— e — —

[AIA—INTERNAL]




iPOS for PRS - Overview of Steps

Overview of steps for each section.

Client Fact : o :
Find (CFF) Fund Selection E-Application (EAPP) Payment & Submit

Default e
4 Steps : 3 Steps Sign Now 7 Steps Payment 5 Steps
Option :
Link
Self-
Selection 3 Steps Remote Sign 14 Steps Direct Pay 2 Steps
Option
Regular Third Party

3 Steps 2 Steps

Contribution Payment

AlA confidential and proprietary information. Not for distribution.

[AIA—INTERNAL]



i Client : E-Application .
| POS fO r P RS Fact Find (CFF) Fund Selection (EAPP) e

1. Please ensure iPOS is updated to latest version.
2. Log in using your existing User ID and password.

3. Click “Agree” to accept the End User License Agreement.

BN

PART 1: END USER LICENSE AGREEMENT

Last updated: November 26, 2015

This Is a binding agreement between AIA Company Limited and its subsidiaries and affiliates,
(collectively, AIA) and any person (You) who downloads and installs or atherwisa obtains a version of the
iPoS application and any associated documentation, inchuding operating or user manuals (Licensed

Application)

Log In (Life Planner)

Please login with your ALPP credentials

By selecting the | Accept” button o by otherwise downloading, installing or accessing the Licensed
Application, You agree that You have read and understood and are bound by the terms of this agreement
including the Third Party Terms in Schedule 1 below. If You do not agree to the terms of this agreement

please click "Cancel” and do not download, install or access the Licensed Application,

User(D User 1D 1. SCOPE OF LICENSE
78970 1.1 License grant, AlA grants You a fimited, usive, license
10 use th Licensed Application (and any upgrades or new versions of the Licensed Application provided
from time to time by AIA a is discretion) strictly in accordance wih the terms of this agreement and for
the sole purpose of providing services to AIA (License). In consideration of the grant of the License, You
Password Password ‘agree to comply with the terms of this agreement

1.2 Conditions. You must ensure that You only use the Licensed Application as permitted by this
agreement and that You comply with Your obligations under this agreement. The grant of the License is
conditional upon Your continuous compliance with all License limitations, restrictions and other terms in
this agreement. If You violate any of these limitations, restrictions or other terms, then the License grant
will automatically and immediately terminate without notice to You. You must safeguard the Licensed

Application from misuse, unauthorised use, loss or damage

Forgot Password

1.3 Permitted Use. You must use the Licensed Application in good faith, and must at all times comply
with this agreement and all applicable laws, statutes and regulations (including in relation to privacy and
the use and collection of persanal information) in all jurisdictions that relate to Your use of the Licensed
Application. You must also comply with any ab v
10 You by AIA from time to time. Includina

Non-Life Planner Login

Disagree

Diagnose & Repair | Report Erfor 6 ; ;

AlA confidential and proprietary information. Not for distribution.
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iPOS for PRS

Click on Private Retirement Scheme.

Log In Note: Only active PRS consultants can access.

Please login w
User ID ( \
Enter user | \\— )
Password
Enter p;v; Individual Corporate Solutions Private Retirement
i Scheme
\ J

Forgot Passw(

Non-Life Planner Login

AlA confidential and proprietary information. Not for distribution.
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UNLOCK BIGGER
OPPORTUNITIES

WITH AIA PRS

AlA Pension and Asset Management Sdn. Bhd.



PRS is More Versatile Than You Think

A Fixed

Minimum RM500-
As low as RM100 % of salary RM100 1000
v Up to RM3,000 relief Limited X X
PRS
. - v Choose & : y
Flexibility switch funds No fund choice v Limited Account
Returns Stable, High :
Serg-term groygy moderate variability Fixe
Voluntary : RM1 — >
Topalll v Anytime, any amount RM100k/year v v
- Withdrawal access:
etirement- Full at 55, limited
v v X X preretirement: Account B
v Yes
Probate-Free nominee receives v X X
directly
Creditor-Proof v v X X
v ey | tms [k [ s
tax relief, flexible vesting SN HEALTHIER, LONGER,

4 I P; BETTER LIVES



PRS: One Product. Multiple Markets.
Perpetual Growing Income.

E RETIREME
SCHEMES (P

#1 MASS MARKET #2 HIGH NETWORTH #3 CORPORATE
= Annual Tax Relief = AIA PRS HNW . Ermol Tl
= Affordable, easy to Programme: Wealth & I EONTbues
explain Legacy tools for employees
= Exclusive 3-year = Talent Retent!on Tools
Tax payers, 1st time benefits and protection = Scalable & Sticky
@' investors, existing " Diversification S O Sl
ﬁ unitholders/AlA Y / "‘ Business owners, a Business Owners

clients. 0, HNW individuals

@ HEALTHIER, LONGER,
BETTER LIVES

Q1%
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Market #1: Mass Market for Tax Relief

W‘ mi"iOn Priority Mass Market Segment

Employed Malaysians & Salaried Employees
(Total Addressable Base' ‘ /; * EPF Contributors

Tax Relief RM3,000
- 14 Million

Salaried Employees

T AL A . i * Limited EPF Coverage

I ) N (Tax Paying) Imi g

! 95% working \\\ ‘ “- *  Flexible Retirement Saving
i Malaysians not yet 4

| . . /’

s ¥ 700k prs

b . .
m(e~ r;%e)rs X Existing AIA Clients
‘ m 5.2 million existing clients
* Cross-selling opportunities
DON'T LEAVE RM3,000 TAX RELIEF UNUSED EVERY YEAR.

@ HEALTHIER, LONGER,
BETTER LIVES

Source: DOSM, Focus Malaysia 4|P‘



Market #1: Winning The Mass Market

ROWTH &
RETENTIO

NG CUSTOME

CAMPAIGN

TDOUBLE M

a Eﬂ Bf;nULl/f?Fs and. Sta;d_a Charici to Win A Dream Getaway!

\t Minimum Cumulative Net Contribution Everyone Wins! ;
o hisod s okl Maximum Bonus Units Reward (RM)

RM100 to below RM30,000

RD WINNING F

3 OOO T AX RE RM30,000 to RM100,000
Above RM100,000
S Exclusively for AIA PRS
High Net Worth Customers 6,000
TAXABLE TAX TAX Minimum RM100

INCOME | BRACKET | SAVINGS

26 780

® 7]
(RM) (%) (u p tO) ¥ » Club Med Dream Escape Package ol \
3D2N All-Inclusive Luxury Getaway to one of the stunning :
70k t Club Med destinations of your choice: PHUKET, GUILIN or BALI. ‘3.‘
o The package includes: M \
§ Cres el ,-’ r,, . s
19 570 . 2 persons accommodation and return flights. & '—9':’,, -
100k Minimum contribution of RM3,000 per lucky draw entry. S
Additional 5 entries for submission via iPOS per customer. ~
100k tO 4 » Double Win: Customer + Servicing PRS Consultant - |
2 5 7 50 I3ad > When a customer wins, their servicing PRS consultant wins too! "
4OOK +  Customer: Club Med Dream Escape for 2 persons. = |
\ s *  Servicing PRS Consultant: Club Med Dream Escape for 1 person. TR —
- \.
400K to " for the second consecutive year S
Campaign Period: 1 April 2026 to 30 June 2026
600K <

Terms and Conditions Apply.

? PN , ER,
Awards: FSMOne Recommended Unit Trust Awards 2025/2026 4 I P e
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@ HEALTHIER, LONGER,
IP. BETTER LIVES
Markeg#2gHichiNeyWogth

The RM90 billion
Frozen Empire Trap

ECOSYSTEM REALITY

U Malaysia has ~RM90bn in
undistributed frozen estates due
to probate delays.

U HNWIs are diversified in markets
(FD, properties, Unit Trusts,
Stocks) but concentrated in Legal
Risks.

DOUBLE JEOPARDY FOR
BUSINESS OWNERS

U LITIGATION RISK: Household debt
at 69.4% of GDP, bankruptcy on
the rise, personal guarantees no

#1 threat to HNW.

) FREEZE FACTOR: Bank accounts,
FDs and Unit Trusts are exposed
assets. Business dispute/death —

frozen for 2-5yrs.

PRS STRATEGIC PIVOT
0 CREDITOR PROOF: CMSA 2007

Section 139ZA specifically states that
PRS is protected from creditors.

L) PROBATE FREE: With nomination,
PRS bypasses the “Probate Wall”.
While bank accounts are locked in
court, your family receives cash in
~14 working days to maintain their

lifestyle. I

AlA PRS HNW PROGRAMME

Lifestyle Rewards

High Value Protection
Privilege to top up

Legacy privilege for spouses
and kids, with rewards and
high value protection for the
next 3 years

ooo0D

Most
HNWIs are
Asset Rich
but Cash
Poor
during
Crisis.

PRS Is your
strategic
emergency
reserve.

It is liquid
when
everything
else is
locked.



@ HEALTHIER, LONGER,
BETTER LIVES
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FEATURE

Creditor
Protection

Probate
Speed

Management
Fees

Potential
Returns

Employer Tax
Synergies

AlA PRS
HIGH
NETWORTH
PROGRAM
ME

FIXED UNIT
DEPOSIT (FD) TRUSTS
1to 3years 1to 3years
N/A High (3% - 6%)
Capital Gains,
Fixed Interest Dividend
Income
N/A N/A

REAL
ESTATE

2to Syears

Legal/
Broker costs

Capital Gains

N/A

PRIVATE RETIREMENT
SCHEME (PRS)

SHIELDED
Protected as stated via
CMSA 139ZA
14 days

Optimised
(0% to 3%)

Capital Gains,
Bonus Units

Tax free income
19% Deductable
(ITA 34(4))

DOo0OD

EXPOSED WEALTH VS. FORTIFIED CAPITAL

Notes for
PRS

PRS are protected from creditors
(<2yrs: questionable
>5years: safe zone)

CMSA Act 2007
With valid nomination is made, PRS does
not form part of deceased'’s estate. PRS
Provider is legally authorized to pay
directly to the nominee.

Business owners can claim a 19% tax
deduction on contribution made for
themselves/employees.

Lifestyle Rewards until 2028

High Value Protection until 2028

Privilege to top up with rewards up to 3%

Legacy privilege for spouses & kids, with rewards+ high value

protection inc bonus units up to 5% for the next 3 years



HEALTHIER, LONGER,

AIR HIGH IMPACT HNW CONVERSATION

THE EXPOSURE QUESTION THE EFFICIENCY PIVOT LEGACY SPEED CLOSER

If your business faced a
RM5m lawsuit tomorrow, the
bank froze your personal
accounts, how would your
family pay for their lifestyle?
Most of my clients use this
PRS as their ‘Invisible Safe’.

Goal: Make them realise
current FD is not safe from

\the EV / \

Why use your after-tax
income to save? Under
Section 34(4), your company
can contribute PRS for you.
The company gets 19% tax
deduction, and you get a
creditor proof legacy.

\_

Your  Will  handles  your
properties. This PRS handles
your family. By making a
nomination today, you ensure
that while the lawyers fight
over the millions, your family
has RM1m+ in cash within 2
weeks to keep the lights on. It is
not an investment, it is Wealth

Insurance.

Your Will manages your legacy for the next decade, but this PRS
manages your family’s survival for the next 24 months.







Customisable Vesting: Effective Way To Attract & Rewards Talent

Vesting is where an employer makes contributions on behalf of a particular employee once they have

contractually fulfilled a specified term of employment.
Employer has the option to allow the employee to access the contribution immediately or over a period of time.

Immediate Vesting Conditional Vesting

)
A |

OPTION 1 OPTION 3

CLIFF VESTING

« Employee gets 100%
ownership after a specific
period of service.

* Employees gets gradually
increasing ownership as
their length of service

increases, resulting in 100%

ownership at the end.

« Employees gain immediate
100% ownership from the
contribution, without

conditions.

« Employees have no right to
any of their contributions if they
leave before that period
expires.

@ HEALTHIER, LONGER,
BETTER LIVES
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AlA PRS Corporate :
Vesting for Talent Retention & Cost Optimisation

ATTRACT, RETAIL TALENTS ° PA Coverage
+ Vitality App access

¢ Bonus Unit

Customizable vesting solution + AIA
complimentary benefits as talent
retention tools.

02

FLEXIBLE, CUSTOMISABE SOLUTION

» Based on employers’ needs, budget.

» Employers decide on T&C.

» Employers maintain the right to claw back if
employees do not fill the T&C.

* Employers’ PRS contribution via:
1. Periodic contribution (akin to EPF)
2. One-off contribution (akin to bonus
payment/incentive)

19%

» Customisable solutions for vesting:
1. Immediate Vesting

2. Conditional Vesting ORiMISERS 12%

SAVINGS

Employer contributions
on behalf of employees
are eligible for tax
deductions (up to 19% of
remuneration).

@ HEALTHIER, LONGER,
BETTER LIVES
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IMMEDIATE VESTING

= 100% immediate ownership
= Employees gain 100% ownership as soon as it lands in

their accounts

o

Example of

lllustration:
 Employer contributes RM1,000 annually to Employee A.

 Employee A gains 100% ownership of the contribution immediately.
e Contribution will be split accordingly to employee’s individual

Account A &B

RM700 RM300




CLIFF VESTING

Employee gets 100% ownership in one big chunk after a specific
period of service.

= Employees have no right to any of their contributions if they
leave before that period expires.

= But the day they reach the landmark date; they own it all.

Example of

Example:
* Employer Contribute RM20,000 to Employee A upon two years of
employment

IS T

First Year
RM20,000
Two Years
RM14,000 RM6,000 RMO

Employment




Example of

GRADED VESTING

Employees gets gradually increasing ownership as their length
of service increases, resulting in 100% ownership.

= A 5 year graded vesting schedule might grant 20% ownership
after Year 1. Then 20% more each year until employees gain full
ownership after 5 Years. If employee leave before 5 years are
up, they get to keep only the percentage of their employer's

matching contributions in which they are vested.

Example:
* Employer Contribute RM50,000 to Employee A equally over five (5) years of
employment. 100% ownership after the 5% year of employment.

| on | scoms L scomc

Year 1 RM50,000
Year 2 RM7,000 RM3,000 RM40,000
Year 3 RM14,000 RM6,000 RM30,000
Year 4 RM21,000 RM9,000 RM20,000
Year 5 RM28,000 RM12,000 RM10,000

Year 6 (beginning)

RM35,000

RM15,000



Market #3: CORPORATE PRS - Win Once, Earn for Years

FOR EMI}(&YERS FOR EM%OYEES FOR AGENTS
@ - |sanl
* Talent retention: Complimentary benefits: * Scale: Multiple employees
Customizable vesting. * AlA Vitality access, PA per company.
* Cost efficient alternative to coverage or bonus units. - Monthly contributions.
permanent benefit increase *« Wellness week booth, * Cross sell opportunities.
* Tax deductions up to 19%. investment market outlook - [ong term income (trailer
and curated corporate fee growth until
/. campaigns. withdrawal)
+7%

PRS

CORPORATE PRS IS A HIGH QUALITY, LONG TERM GROWTH OPPORTUNITY FOR YOU!

@ HEALTHIER, LONGER,
BETTER LIVES

Please see the Terms and Conditions for further details 4 | P\



Market #3: How You’ll Win Corporate PRS in 2026

YOUR ROLES

Connectin
eldentity HR /decision
makers

Proposition
e Tax optimisation
« Employee enga?ement
* Long-term loyalty

Relationshiﬁ

« Support key meetings and
employee touchpoints

« Long term corporate
relationship

You Open the Door, We Structure, Execute and Support

Y -

For RM1imillion total corporate PRS

RM10,000
Cash Reward

contribution in 2026

++
e Commission
Long-term income stream
e Cross-sell potential

Terms and Conditions Apply

APAM DELIVERS

Presentation .
Tailored management pitch
*Vesting design

Operational
» Proposals and agreements
*HR coordination

Activation
Employee briefings
Digital onboarding

Complimentary Benefits:
« Bonus Units

« AIA Vitality access

» PA coverage &

» curated campaigns

@ HEALTHIER, LONGER,
BETTER LIVES

Q1



DIFFERENTIATE YOURSELF, BE APRS CONSULTANTTODAY!

i

Additional line of income
(perpetual growing income, as
long as AUM remains invested)

Expand customer base

Cross-sell through PRS clients
gained via tax-relief

Special Production Bonus:
» AFYC counted for Advisory,
MOC, TPC and MDRT

» 2x 3x for Convention

Excellence Club (additional
income), standalone campaigns

Familiarisation
Programme 2026

El'

iy

Fot

3 =

_{:l-.

r
-
ﬂ

-.:E'n

3 years CEILLI/TBE license
Minimum 3 SPM credits
Active LIAM registration

@ HEALTHIER, LONGER,
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Commission & Trailer Income

PERPETUAL INCOME BASED ON GROWING PORTFOLIO

Life Planner 216% 0.30%
Unit Manager 0.38% 0.035%
District Manager 0.16% 0.015%
TOTAL 2.70% 0.35%
ILLUSTRATION
Year 01: Production of RM 1.0 mil Year 02:
« Commission based on new contribution + trailer Production of RM 1.0 mil + Existing Portfolio of RM 1.1 mil
income. « Assume 10% returns for 1.

« Commission based on RM 1 mil.

« Trailer based on RM 2.1 mil. @

This continues for as long as the AUM is with AIAQ | P

AlA confidential and proprietary information. Not for distribution.

[AIA - INTERNAL]



AGENCY CONTESTS

= New Recruit Challenge: Licensed & Activation

= Recruitment Challenge: 10 New Recruits |

= AJA PRS Excellence Club

Rewarding your actions and recognizing yoult

contributions.



AIA-PRS: New Recruit Challenge

~
b
Ist January 2026 to 31st Decemb¥r 2026
-

um RM 3,000 per‘c" a3

o

| ‘_{.
"’t‘éﬁ;d‘l‘ln_new PRS Consultants licensed'in 2026

{

-

/




AIA-PRS: Recruitment Challenge
10 New Recruits

1st January 2026 to 31t December 2026

Earn RM 1,000 when 10 new PRS consultants
from your agency are licensed in 2026!

- J

Limited to the first 30 AIA Agencies only.

Open to all eligible AIA agencies
Note: Terms & Conditions apply.




-~ AlIA PRS Excellence Club 2G26

Jst January 2026 to 31st December 2026 f .

| / . | SN I / 2026 . ¥
¥ b
P 3 i) y A'A PRS
.-~ +| Earn additional commissions based on EXCEI.LENCE

your performance from New PRS //
Consultant to Premier Platinum v CI_U.
Contest Per

#4§ y

Earn an extra bonus on top of that of 5% commission for

a minimum of 12 new accounts of RM 3k contribution.

,»—/

Open to all eligible AIA o/genci S - g :

AlA Pension and Asset Management Sdn Bhd (APAM
aia.prs.com.my
; ) . . e v-"" L2
sty : y
& . L]
. C. A s ¢ g
L — . ° . _‘-“ . a4 - / =
Note: Ter7rs & Conditions quly. SN \ L . ;

1 Jan 31Dec2026 . .



AlA PRS Excellence Club 2026

AlA PRS EXCELLENCE CLUB TIERS

Available Tiers Total Net Production 2026 (RM) (Base:g:\";?:‘; IBilzrizrg:)i\s‘\lr:\?ssion)

Premier Platinum 3,000,000 20%
Platinum 1,200,000 15%
Gold 600,000 10%
Silver 300,000 5%
New PRS Consultant 100,000 5%

Extra Bonus:

Additional 5% Commission — minimum 12 new accounts with RM 3k contribution per account for ALL tiers.

N

AlA confidential and proprietary information. Not for distribution. l I [

[AIA - INTERNAL]



AlA PRS Excellence Club 2026

ILLUSTRATION

Annual production of RM 1.5 million in 2026, as a Life Planner.

Production RM 1,500,000

Sales Charge 3.00% RM 45,000
Commission 2.16% RM 32,400
PRS Excellence Club 15.00% RM 4,860
12 New Accounts 5.00% RM 1,620
Trailer Fee 0.30% RM 4,500

=~

Q1%

AlA confidential and proprietary information. Not for distribution.

[AIA - INTERNAL]



FIMMPRS
Familiarisation
Programme

(PRSFP)

AlA confidential and proprietary information. Not for distribution.




PRS Familiarisation Programme (PRSFP) 2026

ELIGIBILITY

Takaful/Insurance Agents who have the following are exempted from taking the
FIMM Combined Examination (FCE):

3 years’ worth of experience

Active registration status with LIAM

Passed either CEILLI/TBE (post-2012) or obtained MTA (pre-2012).

Attend 1.5 Days of
PRSFP 2026

Pass PRSFP Quiz (80%)
Three Attempts Allowed

PRSFP 2026

AlA confidential and proprietary information. Not for distribution.

[AIA - INTERNAL]



PRSFP 2026 SCHEDULE

09/06/2026 10AM to 6PM
10/03/2026 10AM to 6PM 10/06/2026 10AM to 2PM
11/03/2026 10AM to 2PM

11/06/2026 10AM to 6PM
12/03/2026 10AM to 6PM 12/06/2026 10AM to 2PM
13/03/2026 10AM to 2PM
07/04/2026 10AM to 6PM 08/07/2026 10AM to 6PM
08/04/2026 10AM to 2PM 09/07/2026 10AM to 2PM
09/04/2026 10AM to 6PM 13/04/2026 10AM to 6PM
10/04/2026 10AM to 2PM 14/04/2026 10AM to 2PM
11/05/2026 10AM to 6PM 11/08/2026 10AM to 6PM
12/05/2026 10AM to 2PM 12/08/2026 10AM to 2PM

AUGUST

13/05/2026 10AM to 6PM 13/08/2026 10AM to 6PM
14/05/2026 10AM to 2PM 14/08/2026 10AM to 2PM

N

Q1%

AlA confidential and proprietary information. Not for distribution.

[AIA - INTERNAL]



PRSFP 2026 — HOW TO REGISTER?

StepO01 : LogintoilLearn

Step02 : Gotolearn > Course Search

Step 03 : Search for “2026 FIMM FAMILIARIZATION
PROGRAM”

Step 04 : Click on the Details button, select the session
and click on Enrol

NOTE:

Registration closes 1 working day before actual class. Online Class Link (via Microsoft Teams platform) will

be send to you 1 day before the class.

AlA confidential and proprietary information. Not for distribution.

[AIA - INTERNAL]



PRSFP 2026 — DOCUMENT SUBMISSION STEPS

STEP ONE

STEPTWO

STEP THREE

[AIA - INTERNAL]

Submit documents to
APAM.

Upon receiving email
confirmation from APAM
(T+3), Candidates
register and upload the
relevant documents on
the FIMM Core System
(FCS) and inform APAM
Helpdesk once
completed.

Candidates will receive
email notification from
APAM (T+10) upon
issuance of PRS
Consultant Code.

S
Q1>



PRSFP 2026 — REQUIRED DOCUMENTS

SUBMISSION TO APAM

SUBMISSION TO FCS

IC Copy (Front & Back)

IC Copy (Front & Back)

Phot f Ed tion Certificat s by B Phot f Ed tion Certificat
otocopy o ucation Certificate LeaderIAcs B otocopy o ucation Certificate
Copy of CEILI/TBE/MTA Certificate Copy of CEILI/TBE/MTA Certificate
PRSFP 2025 Certificate of Attendance cTC by PRSFP 2025 Certificate of Attendance
APAM

PRSFP Quiz Pass Result

PRSFP Quiz Pass Result

APAM Application Form

FIMM Consent Letter

APAM Contract Agreements

Self Declaration

Applicant’s Bank Statement

Passport-sized colour photograph

[AIA - INTERNAL]

AlA confidential and proprietary information. Not for distribution.
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PRS Familiarisation
Programme 2026
iLearn

March 2026




[AIA - INTERNAL]

iLearn+

My Programs

=)
o

Enrolment Summary

o @

In Progress Completed Others

0 0 1

AlA confidential and proprietary information. Not for distribution.

Track your enrolled programs and retrieve your learning history here.



[AIA - INTERNAL]

iLearn+

Discover More Programs

Classroom

4 Tonggak Kecemerlangan
Keupayaan Takaful Bersepadu-Sesi...

Classroom

Takaful Client Insight
& Profiling Excellence

Kecemerlangan Pemahaman
& Profiling Klien Takaful

|

Kecemerlangan Pemahaman &
Profiling Klien Takaful

AlA confidential and proprietary information. Not for distribution.

Browse and filter more available programs that suit your need or interest.

Classroom

Kecemerlangan Pertumbuhan
Berkualiti & Ketekalan Polisi Takaful

Classroom

Life ' Takaful
Agency Management Training
Course (AMTC) Orientation

Classroom

Kecemerlangan Perbualan
Bimbingan untuk Penerokaan...

# AIA
Classroom ”\ G

of3 JumpSTART
P June 2026

Life ' Takaful
Jumpstart - June 2026

Classroom

EXCELLENT INFLUENCE &

RO-COMMUNICATION:

For TAKAFU| 2% AiReiepiay &7

KECEMERLANGAN PENGARUH Coic i
& NEURO-KOMUNIKASI TAKAFUL

Kecemerlangan Pengaruh Beretika
& Neuro-Komunikasi Takaful

o AIA
~ gt

of3 JumpSTART
P May 2026

Life = Takaful
Jumpstart - May 2026



< Discover More Programs

Browse and filter more available programs that suit your need or interest.

Qfamiliarization program X

logue Filter Program Type v CPD Hours v Elite Hours v Advisor Hours v Language v

All programs

1 programs

PRS Familiarisation Program
PRSFP 2026

Life | Takaful
2026 FIMM Private Retirement Scheme
(PRS) Familiarization Program

AlA confidential and proprietary information. Not for distribution.

[AIA - INTERNAL]



< Program Detail

EEN
2026 FIMM Private Retirement Scheme (PRS) Familiarization Program

-

Course Outline:

l ) _— . N edb PRS Familiarisation Programme -
To equip consultants on comprehensive knowledge of PRS as per the modules provided by FIMM:
PRSFP 2026

+ Introduction to the PRS Industry
* Regulatory framework

+ PRS Provider

Show More

Program Info Classroom Session Selection

Program Details

Special Notes: Agents are required to submit the necessary documents upon completion of the program to apply for the PRS Consultant License. Registration to close one day (5pm) before the class.

Program Type Classroom Target Audience All Leaders,All Life Planners
Program Level Basic Elite Hours N/A
Life CPD 2 Hour(s) Structured Advisor Hours N/A
Takaful CPD 2 Hour(s)  Structured Training Fee N/A
N/A No Show Fee N/A

Enrol Program Select A Classroom Session

@ Enrol in this program to start your learning journey!

AlA confidential and proprietary information. Not for distribution.

[AIA - INTERNAL]



< Program Detail

Program Info Classroom Session Selection

Filter Classroom Type Sub-Region » Language v

[AIA - INTERNAL]

Classroom Sessions Available

6 sessions

Enrol Program

AlA confidential and proprietary information. Not for distribution.

@ Enrolin this program to start your learning journey!

Copyright @ 2025 AlA Group Limited and its subsidiaries. AIA Bhd. (790895-D) AlA PUBLIC Takaful Bhd. (935955-M). All rights reserved.

Sub-Region Location Classroom Type Seats Available Language Trainer Enrolment Due Date & Time
@ 10 Mar - 11 Mar 2026 (2) MICROSOFT TEAMS LINK Microsoft Teams Virtual 88 English ADAM SUBKI 9 Mar 2026
SAM WONG 05:00 PM
12 Mar - 13 Mar 2026 (2) MICROSOFT TEAMS LINK Microsoft Teams Virtual 109 English LAU BENG HOCK 11 Mar 2026
SHARON WONG 05:00 PM
07 Apr - 08 Apr 2026 (2) MICROSOFT TEAMS LINK Microsoft Teams Virtual 107 English ADAM SUBKI 6 Apr 2026
SAM WONG 05:00 PM
09 Apr - 10 Apr 2026 (2) MICROSOFT TEAMS LINK Microsoft Teams Virtual 116 English JIMMY SO0 8 Apr 2026
RAVICHANDRAN 05:00 PM
11 May - 12 May 2026 (2) MICROSOFT TEAMS LINK Microsoft Teams Virtual 120 English ADAM SUBKI 10 May 2026
SAM WONG 05:00 PM
13 May - 14 May 2026 (2) MICROSOFT TEAMS LINK Microsoft Teams Virtual 118 English MICHELLE LEONG 12 May 2026
CHRISTINA JOSEPH 05:00 PM




[AIA - INTERNAL]

AlA confidential and proprietary information. Not for distribution.

Program Name
Program Type
Classroom Type
Meal Available

Accommodation
Available

Date & Time

Location
Trainer

Language

Confirm Enrolment

- 2026 FIMM Private Retirement Scheme (PRS) Familiarization Program
: Classroom

- Virtual

No

No

10 Mar 2026 (10:00 AM - 06:00 PM)
11 Mar 2026 (10:00 AM - 02:00 PM)

Microsoft Teams

- ADAM SUBKI, SAM WONG

. English

|




@ HEALTHIER, LONGER,
BETTER LIVES

1qi

CONGRATULATIONS

You are now enrolled!

APAMRECRUITMENT @AIA.COM
March 2026

AlA confidential and proprietary information. Not for distribution.
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Thank You
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