
AIA confidential and proprietary information. Not for distribution. 

[AIA ς INTERNAL]

AIA confidential and proprietary information. Not for distribution. 

AIA Pension and Asset Management Sdn. Bhd.

AIA PRIVATE
RETIREMENT
SCHEME (PRS)



AIA confidential and proprietary information. Not for distribution. 

[AIA ς INTERNAL]

AIA confidential and proprietary information. Not for distribution.  

Q1 FAST 
START 
ROADMAP



MACRO ECONOMIC 
OUTLOOK 2026, FUND PERFORMANCE & STRATEGY

2026 HIGH NETWORTH
STRATEGY AND INSIGHTS01

02 CORPORATE PRS & 
PRS CONSULTANT PATHWAY

03

Charting Our 2026 Direction: 
Programmes, Market Outlook & Performances

2026 STRATEGIC 
GROWTH BLUEPRINT



Q1 FAST START ROADMAP: Your Momentum Quarter
CUSTOMERCAMPAIGNS DETAILS CAMPAIGN PERIOD WHY IT WORKS

Golden Gallop Invest RM48,000 for 
1 unit of Golden Horse

1st Jan to 
27th Feb 2026

Easy top up for clients with past 
ornaments or existing AUM.

PROGRAMME DETAILS CAMPAIGN PERIOD WHY IT WORKS

High Networth
Programme

RM1mio total contribution 
eligible for Lifestyle Rewards & 
Protection until 2028. 

1st Jan to 
31st Mar 2026

Immediate extra value, better 
than FD (current FD rate ~2%) 

High Networth
Privilege

Up to 3% Bonus Unit 
RM100k = 1% + 1 Golden Horse
RM200k = 2% + 1 Golden Horse
RM300k = 3% + 1 Golden Horse
Rewards capped at RM10k

Exclusive offer, immediate extra 
value which is better than FD. 

High Networth
Legacy

3years Rewards & Protection for 
Spouse and Children
RM100k = 1%
RM200k = 2%
RM300k = 3% + Travel Insurance
RM500k = 5% + RM1m PA & 
Travel Insurance. 
Rewards capped at RM100k

High Value family proposition, 
ideal for larger tickets and 
succession conversations. NEW

NEW



Q1 FAST START ROADMAP: Your Momentum Quarter
AGENCY CONTESTS DETAILS CAMPAIGN PERIOD A FAST START IN Q1

Q1 Mini Convention 
Pulau Redang

Á Every RM380K AUM 
       = 1 Ticket
Á Maximum 2 Tickets

1st Jan to 
31st Mar 2026

Close two cases of RM48K  
Early income
MDRT/COT head start
Less pressure in Q4

First RM96k AUM

Long term perpetual income

Cross sell opportunity

PRS Excellence Club Up to 20% + 5% additional 
Commission

1st Jan to 
31st Dec 2026

Special Production 
Convention Credit

2x 3x Special Production 
Count for Convention

1st Jan to 
30th Nov 2026

Identify & Prioritize:
Á >RM200k
Á Past ornaments 

buyers

Lead with Benefits:
Á Better than FD
Á Exclusive Golden Horse
Á Creditor proof protection
Á Probate free

Offer Entry Point
Á Golden Horse 
= Prestige
Á Easy Start

Upsell HNW Plan 
Á 3yrs rewards
Á Complimentary 

protection
Á Legacy Planning
Á Exclusive 



GOLDEN GALLOP CAMPAIGN
: Success Arrives Swiftly

1 JANUARY TO 27 FEBRUARY 2026

Invest RM48,000 for 1 unit of 
Golden Horse Ornament. 

Á 24k Gold Plated on surface. 
Á Measurement: Size: 

21.5*13.5*24.5cm,  Figure 
Size: 17*5.5*15.5cm.

GOLDEN HORSE 
ORNAMENT Å Fastest product to close  у no underwriting. 

Å Perfect reactivation tool  for clients with past ornaments. 
Å Cultural & emotional hook  т Year of the Fire Horse.
Å RM48k per case builds AUM quickly. 
Å Sets your Q1 momentum.

This is your quickest Q1 closure:

Every RM48,000 case builds confidence and immediate momentum.

Refer to Campaign Term & Condition for more information.



Å Limited-edition 24k gold-plated 
Golden Horse 

Å Symbol of ambition, wealth, strength
Å Collectible + sentimental value
Å Perfect timing for Chinese New Year 

gifting

CLIENT ACTION PLAN
Å Contact all clients who received ornaments before 
Å Send quick message:
џ[ŔƖĲЮcŸƖƚĲЮŸƖŰċůĲŰƣЮũċƨŰĦőŔŰŊЮщ ƽċŰƣЮůĲЮƣŸЮƖĲƚĲƖƻĲЮŸŰĲлѠ 

Å Push to close before 27 Feb (stock may run out) 
ÅÖƚĲШƣőŔƚШċƚШċŰШ Ö~ШŸƓĲŰĲƖШӛШƨƓŊƖċĬĲШƣŸШc ìШŰĲǂƣ

GOLDEN GALLOP CAMPAIGN
Ride the Horse Momentum! 

2026 is the Year of the Fire Horse, only happens every 60 years. 
Invest RM48,000 in AIA award winning PRS funds*, you will 
receive a limited-edition Golden Horse, 24k gold plated. 

fƣќƚШƓĲƖŉĲĦƣШƣŔůŔŰŊШŉŸƖШ9őŔŰĲƚĲШ ĲƽШòĲċƖЮШ
Should I reserve one for you?

*Past performance is not necessary indicative of future performance.

Refer to Campaign Term & Condition for more information.



HNW 
PROGRAMME

Ç RM1million
Ç Annual Rewards until 2028:      

Lifestyle (vouchers, gifts, events)
       Protection (RM1m PA + Travel)
Ç Strong anchor programme that 

builds long-term client loyalty

HNW 
PRIVILEGE

Ç Privilege: Up to 3% Bonus 
Units (capped RM10,000) 

Ç Exclusively for existing HNW 
Ç Minimum RM100,000
Ç Immediate, tangible value 

clients can benefit

HNW 
LEGACY 

Ç For Spouse & Children of 
ĲǂŔƚƣŔŰŊШc ìШыӅΡΜǃƖƚШŸũĬьШ

Ç Up to 5% Bonus Units annually 
for 3 years 

Ç RM1m Group PA + up to RM300k 
Travel Insurance 

Ç A powerful family offering for 
long-term wealth continuity

AIA PRS HIGH NETWORTH (HNW) ECOSYSTEM: 
ADVANTAGE SUITE

Refer to Campaign Term & Condition for more information.



AIA PRS HNW 
PROGRAMME

AIA PRS Customers with RM1 million net contribution.

A 3 year Programme starting 2025



Based on net contribution per PRS member with a minimum of 

RM1,000,000 onwards. 
01

02

03

This program will continue with a cut off date of 31 March each year until  
2027. 

To enjoy the rewards and benefits for 2026, contribution must come in before 
31 March 2026.

Launched in 2025, 
HNW Programme offers 
lifestyle and protection 

benefits to customers with 
minimum RM1 million 

contributions

Existing Net
Contribution  
(31 Dec 2025)

New Net
Contribution (Jan 

2026)

Total 
Contribution 

(31 March 2026)
Qualified

Customer A RM600k RM500k RM1.1m Yes

Customer B None RM1m RM1m Yes

Customer C RM1m -- RM1m Yes

31st Ma
2028

31st Mar 
2026

31st Mar 
2027

Mr. A 
RM500k +RM500k

RM1million Group Personal Accident
Up to RM300,000 Travel Insurance

+RM2k vouchers, birthday gifts, invite to events 

Refer to Campaign Term & Condition for more information.
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ANNUAL Lifestyle Rewards and Protection for HIGH NET WORTH clients

LIFESTYLE BENEFITS

Shopping Voucher (RM1,000)

Health Screening Voucher 
(RM1,000)

MST Golf Voucher (RM1,000)

Birthday Month Gift

Special Customer Event

LIFESTYLE BENEFITS

Shopping Voucher  (RM1,000)

Health Screening Voucher 
(RM1,000)

Birthday Month Gift

Special Customer Event

LIFESTYLE BENEFITS

Shopping Voucher  (RM1,000)

Birthday Month Gift

Special Customer Event

RM1 Million RM2 Million RM3 Million

Note: Customer can request to convert Lifestyle Benefits to Bonus Units 

PROTECTION BENEFITS

RM 1m Group PA Coverage

Annual Travel Insurance (Area 2) PROTECTION BENEFITS

RM 1m Group PA Coverage

Annual Travel Insurance (Area 2)

PROTECTION BENEFITS

RM 1m Group PA Coverage

Annual Travel Insurance (Area 2)

Rewards and Protection annually, until March 2028

Refer to Campaign Term & Condition for more information.



AIA PRS HNW 
PRIVILEGECAMPAIGN

Exclusively for EXISTING AIA PRS HNW Customers.
(AIA PRS Customers with RM1 million net contribution 

as at 31 December 2025).

1 January 2026 to 31 March 2026 



Your Earned Rewards

Embrace The Privilege
With Up to 3% Bonus Units

Minimum Cumulative Net 
Contribution Golden Horse Ornament

Rewards

RM100,000 1% 1 Unit

RM200,000 2%

Bonus Units**

1 Unit

RM300,000 3% 1 Unit

Exclusive for the existing AIA HNW Clients only, with minimum existing investment of RM1 million.

The total Bonus Units will be capped at maximum total RM10,000 per eligible customer.

*Minimum cumulative net contribution during the campaign period.

** Based on total cumulative net contribution during the campaign period.



04

05

06

The campaign is open exclusively to existing HNW customers of AIA Pension and Asset 
aŀƴŀƎŜƳŜƴǘ {ŘƴΦ .ƘŘΦ όά!t!aέύ ǿƘƻ Ƙŀǎ ŀ ƳƛƴƛƳǳƳ ƴŜǘ ŎƻƴǘǊƛōǳǘƛƻƴ ƻŦ waм Ƴƛƭƭƛƻƴ ǿƛǘƘ !L! 
PRS as of 31 December 2025.

01

02

03

A minimum cumulative net contribution of RM100,000 during the Campaign Period is required to 
qualify for the reward.

Eligible customers will receive bonus units of up to 3% of total cumulative net contribution and 1 
unit of Golden Horse Ornament, based on their total cumulative net contribution during the 
campaign period. 

The total Bonus Units will be capped at maximum total RM10,000 per eligible customer.

The total number of Golden Horse Ornament will be capped at maximum 1 unit per eligible 
customer.

Timeline of Delivery of Rewards:
Á Golden Horse Ornament: April 2026 (delivery date subject to stock availability)
Á Bonus Units: December 2026

òGood News. 

You qualify 

for up to 3% 

PRS bonus 

units this 

quarter 

exclusive only 

for AIAõs HNW 

clients capped 

at RM10k per 

person).This is 

higher than 

current FD 

rate*. Shall I 

block a slot to 

review 

options?ó

*Higher returns are subject to higher risks

Refer to Campaign Term & Condition for more information.



Exclusively only to the SPOUSE AND CHILDREN of 
existing AIA PRS HNW customers. 

Eligible Family Members must be aged 18 to 50 
at time of contribution. 

AIA PRS HWN 
LEGACY 

PROGRAMME

1 January 2026 to 31 March 2026 



Where 
privilege 
meets 

security, 
for the 

generations 
you love.

3 years Rewards: 
Up to 5% annual reward in bonus units.
From minimum of RM100,000 contribution.

Structured Benefit

Only to the spouse and children of 
existing AIA PRS HNW Customers 
(minimum cumulative net contribution of 
RM1 million as at 31 December 2025).

Exclusivity

3 years complimentary:
- RM1 million Group Personal Accident (PA) 
- RM300,000 Travel Insurance.

High-Value Protection

Refer to Campaign Term & Condition for more information.



Minimum 

Cumulative 

Contribution

Annual Bonus Units Rewarded to Customers

2026 2027 2028
Group

PA

Travel
Insurance

RM100,000

RM200,000

RM300,000

RM500,000

1% 1% 1%

2% 2% 2%

3% 3% 3%

5% 5% 5%

--

--

--

--

--

HIGH NETWORTH LEGACY
Designedto safeguard continuity and be rewarded with benefit and protection for the next 3 years. 

The total Bonus Units will be capped at maximum total RM100,000 over the next 3 years per eligible family member.

Refer to Campaign Term & Condition for more information.



CHARLES, 60 
Existing AIA PRS HNW Customer
(Net Contribution of RM1 million 
as at 31 December 2025). 

Å Enjoys full HNW privileges and 
benefits through 2027 

Å ŰĦőŸƖƚШƣőĲШŉċůŔũǃќƚШĲũŔŊŔĤŔũŔƣǃШŔŰШ
the programme

SON, 35WIFE, 50
Contributes RM500K by
31

st
 March 2026

Enjoys annual Rewards 
(for 3 years)
Å 5% Bonus Units
Å RM1 million Group PA 

Protection
Å Travel Insurance (Area 2)

Unlocking 3 year Rewards

LŦ ǘƘŜ Ib² ŎǳǎǘƻƳŜǊΩǎ ƴŜǘ ŎƻƴǘǊƛōǳǘƛƻƴ Ŧŀƭƭǎ ōŜƭƻǿ waмƳƛƭƭƛƻƴ ŀǘ ŀƴȅ ǘƛƳŜ ōŜŦƻǊŜ 5ŜŎŜƳōŜǊ нлнуΣ ŀƭƭ ŦǳǘǳǊŜ wŜǿŀǊŘǎ ǳƴŘŜǊ ǘƘƛǎ Programme will be forfeited. 

Contributes RM300K by
31

st
 March 2026

Enjoys annual Rewards 
(for 3 years)
Å 3% Bonus Units
Å Travel Insurance (Area 2)

Cap: Total Bonus Units up to RM100,000 per eligible family member across 3 years

Refer to Campaign Term & Condition for more information.



A minimum cumulative net 
contribution of RM100,000 during the 
Campaign Period is required to qualify 
for the reward.

01
02

03

04

IMPORTANT NOTE

05
07

Bonus units will be calculated on the cumulative net 
contribution made during the Campaign Period, 
determined as total contributions minus total 
withdrawals. Complimentary Protection coverage 

is subject to the underwriting 
eligibility and continuation in the 
Legacy Programme. 

Exclusively only to the SPOUSE AND CHILDREN of 
existing AIA PRS HNW customers. 
Eligible Family Members must be aged 18 to 50 
at time of contribution. 

LŦ ǘƘŜ Ib² ŎǳǎǘƻƳŜǊΩǎ ƴŜǘ ŎƻƴǘǊƛōǳǘƛƻƴ 
falls below RM1million at any time 
before December 2028 due to 
withdrawal, all future Rewards under 
this programme will be forfeited. 

Reward Distribution Timeline:
Á Bonus Units will be allocated in December of 2026 

2027, and 2028, respectively.
Á Protection Coverage will be issued in April of 2026 

2027, and 2028, respectively. 

06
Any withdrawal by the Eligible Family Member 
before December 2028 will result in disqualification 
from receiving future Rewards under this Campaign. 

Refer to Campaign Term & Condition for more information.



PRS STRATEGIC PIVOT 

DOUBLE JEOPARDY FOR
 BUSINESS OWNERS

ÇMalaysia has ~RM90bn in 
undistributed frozen estates due     
to probate delays1. 

ÇHNWIs are diversified in markets 
(FD, properties, Unit Trusts, 
Stocks) but concentrated in Legal 
Risks. 

ECOSYSTEM REALITY

The RM90 billion Frozen Empire Trap

ÇLITIGATION RISK: Household debt 
at 69.4% of GDP2, bankruptcy on 
the rise, personal guarantees no 
#1 threat to HNW. 

ÇFREEZE FACTOR: Bank accounts, 
FDs and Unit Trusts are exposed 
assets. Business dispute/death ς 
frozen for 2-5yrs. 

Most 
HNWIs are 
ά!ǎǎŜǘ wƛŎƘ 
but Cash 
tƻƻǊέ
during 
crisis. 

PRS is your 
strategic 

emergency 
reserve.

It is liquid 
when 

everything 
else is 
locked. 

ÇCREDITOR PROOF: CMSA 2007 
Section 139ZA specifically states that 
PRS is protected from creditors. 

ÇPROBATE FREE: With nomination, 
tw{ ōȅǇŀǎǎŜǎ ǘƘŜ άtǊƻōŀǘŜ ²ŀƭƭέΦ 
While bank accounts are locked in 
court, your family receives cash in 
~14 working days to maintain their 
lifestyle. 

Lifestyle Rewards
High Value Protection
Privilege to top up
Legacy privilege for spouses 
and kids, with rewards and 
high value protection for the 
next 3 years 

AIA PRS HNW PROGRAMME

Source: 
1. The NST (7 Jan 2026), 2. The Edge (12 Jan 2026), 



EXPOSED WEALTH VS. FORTIFIED CAPITAL
FEATURE FIXED 

DEPOSIT (FD)
UNIT 

TRUSTS
REAL 

ESTATE
PRIVATE RETIREMENT 

SCHEME (PRS)
Notes for 

PRS

Creditor 
Protection EXPOSED EXPOSED EXPOSED

SHIELDED

Protected as stated via 
CMSA 139ZA 

PRS are protected from creditors 
(<2yrs: questionable
>5years: safe zone)  

Probate 
Speed 1 to 3 years 1 to 3 years 2 to 5 years 14 days

CMSA Act 2027
With valid nomination is made, PRS does 
ŰŸƣЮŉŸƖůЮƓċƖƣЮŸŉЮĬĲĦĲċƚĲĬѢƚЮĲƚƣċƣĲдЮÂÅÉЮ

Provider is legally authorized to pay 
directly to the nominee. 

Management 
Fees N/A High (3% - 6%) Legal/

Broker costs
Optimised 
(0% to 3%)

Potential 
Returns Fixed Interest

Capital Gains, 
Dividend 
Income

Capital Gains Capital Gains, 
Bonus Units

Employer Tax 
Synergies N/A N/A N/A

Tax free income
19% Deductable  

(ITA 34(4)) 

Business owners can claim a 19% tax 
deduction on contribution made for 

themselves/employees. 

AIA PRS 
HIGH 

NETWORTH 
PROGRAM

ME

- - -

Lifestyle Rewards until 2028
High Value Protection until 2028
Privilege to top up with rewards up to 3%
Legacy privilege for spouses & kids, with rewards+ high value 
protection incbonus units up to 5% for the next 3 years 



HIGH IMPACT HNW CONVERSATION

If your business faced a 
RM5m lawsuit tomorrow, the 
bank froze your personal 
accounts, how would your 
family pay for their lifestyle? 
Most of my clients use this 
tw{ ŀǎ ǘƘŜƛǊ ΨLƴǾƛǎƛōƭŜ {ŀŦŜΩΦ  

Goal: Make them realise 
current FD is not safe from 
the law.

THE EXPOSURE QUESTION

Why use your after-tax 
income to save? Under 
Section 34(4), your company 
can contribute PRS for you. 
The company gets 19% tax 
deduction, and you get a 
creditor proof legacy. 

Your Will handles your 
properties. This PRS handles 
your family. By making a 
nomination today, you ensure 
that while the lawyers fight 
over the millions, your family 
has RM1m+ in cash within 2 
weeks to keep the lights on. It is 
not an investment, it is Wealth 
Insurance. 

THE EFFICIENCY PIVOT LEGACY SPEED CLOSER

Your Will manages your legacy for the next decade, but this PRS 
{]|]pj« ·~¯ª o]{rz·ŋ« «¯ª´r´]z o~ª ®qj |j¶® ĕė {~|®q«Ĩ 



AIA PENSION AND ASSET MANAGEMENT SDN. BHD. (APAM)

Let your foresight become their 
strength, their privilege, and their 

enduring advantage.

For details on funds, please visit www.aia-prs.com.my



AIA confidential and proprietary information. Not for distribution. 

[AIA ς INTERNAL]

AIA confidential and proprietary information. Not for distribution.  

Recruitment and 
Corporate PRS
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Corporate 
Benefits

AIA PAM -  CORPORATE PRS PROGRAMME

Enhance employee 
wellness, boost 
engagement, and 
strengthen retention 
with exclusive benefits

From agreement to 
enrolment, everything 
is simplified ensuring 
a smooth, hassle - free 
experience for HR and 

employees.

Seamless 
Onboarding

Earn attractive 
rewards for the 

company Ь just by 
doing what is best for 
the company in itself.

Reward 
System

Our  Corporate  PRS programme  is a  structured  retirement  savings  solution  designed  for  organisations  to  

support  their  ̡̖̞̝̠̪̖̖̤Я long - term  financial  security . 
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AIA PAM Ь CORPORATE PRS PROGRAMME

TAX OPTIMISATION: 
Å Employers enjoy tax 

deductions up to 19% (12% EPF 
+ 7% PRS).

TALENT RETENTION: 
Å Highly customizable vesting 

schedule to implement PRS as 
part of benefits package.

VALUE- ADDED BENEFITS:
Å Complimentary benefits to 

boost employee benefits either 
with AIA Vitality access, PA 
coverage or bonus units. 

CORPORATE
BENEFITS

SEAMLESS
ONBOARDING

REWARD
SYSTEM

PRE- ONBOARDING:
Å Conduct due diligence and 

drafting/executing the vesting 
schedule agreement, digitally.

ONBOARDING: 
Å Conduct onboarding sessions 

to brief employees on benefits 
and assist with enrolment. 

Å This can be done physically or 
virtually.

POST- ONBOARDING:
Å Corporate to email supporting 

documents to process 
payments.

FOR CORPORATES:
Å Wellness week booth 

(when opting for the AIA 
Vitality access value - added 
benefit) .

Å Investment market outlook 
briefing.

Å Curated corporate campaign 
(when opting in on the 
matching contribution 
initiative) .

Å 4Q tax - relief booth 
(AIA PRS).
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AIA PAM Ь CORPORATE PRS PROGRAMME
̈˹˲̅Я̄ ˺˿ ˺̅ ˷̀̃ ˾˶˰

TOTAL CORPORATE PRS FY26 CONTRIBUTION REWARD

RM 1,000,000 RM 10,000

Å Earn RM 10,000 when you bring in a total of RM 1,000,000 contribution through AIA PAM Corporate PRS 
Programme.

Å Support from APAM when consulting Corporate 
clients.

o Management presentation.
o Corporate gifts.
o Booth buntings and other miscellaneous items.

OTHER BENEFITS

1. Good source of cross - selling opportunities for 

other insurance products i.e. Employee Benefits, 

Life- in- Group, etc.

2. Consistent income generation through the 

Corporate PRS Programme for as long as the 

̡̠̣̠̣̥̖̔̒ ̠̟̥̟̦̖̤̔̚ ́̃̄ ̤̒ ̡̖̞̝̠̪̖̖Я̤ ̖̟̖̗̥̓̚˟



AIA confidential and proprietary information. Not for distribution. 

[AIA - INTERNAL]

Familiarisation 
Programme 
2026

AIA PAM -  RECRUITMENT

Two FP26 classes will 
be conducted each 
month from March 
2026 onwards.

A detailed step - by -
step guide is created 
to assist prospective 

candidates on our 
new enhanced 

digitalized onboarding 
process.  

Digitalised  
Onboarding 

Process
AGENCY: 

Recruit 10 new PRS 
Consultants in 2026.

AGENTS:
Get licensed and 

activated in closing 
PRS cases.

Rewarding 
Both Agencies 

& Agents


