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Vesting
is where an employer make contributions
on behalf of a particular employee as

An IntrOd UCtion indicated in a Vesting Schedule.
to Vesting

What is

Vesting'?

Under a Vesting Schedule,
the employer has the option to
allow the employee to access the
contribution immediately or over
a period of time.

Option 01 Option 03
Immediate Option 02 Graded
Vesting CLiff Vesting
Vesting




Vesting Schedule

Vesting schedules come in
three basic types:

Retention Tax Relief

Option 01

Just as the name implies, employees with this type of vesting

Immediate plan gain 100% ownership of their employer's contribution as
E soon as it is credited into in their accounts.
Vesting

Benefits

: 100% immediate ownership | $
Option 02

Cliff vesting plans transfer 100% ownership to the employee

after a specific period of service. If the employee leaves the - ?
Cllff employment before the specific period expires, the employee W h y t h e n e e d fo r Ve St I n g
will not be entitled to receive the employer’s contributions made .

Vesting | ontheir behal.

. 100% ownership after specific period I $
Option 03

Graded vesting gives employees gradually increasing ownership HOW |t
of employer’s contributions made on their behalf as their length
of service increases, which will result in 100% ownership. Works

For example, a five-year graded vesting schedule might grant 20%

G ra d ed ownership after the first year, then 20% more each year until

VeStin employees gain full ownership after five years. If they leave before
g five years are up, they get only the percentage of their employer’s

contributions made on their behalf in which they are vested. Encourage-

Contribution
ment

Provisional

20% | 20% | 20%| 20%| 20% $

Vesting schedule - Refers to a schedule which an employer may issue to the PRS Provider stipulating
when a contribution made by the employer on behalf of its employee should vest in
the employee.




Key Features of
AlA PRS & Vesting

How Does Vesting Work?

Different plan for
different group;

e.g. Senior
Management, Executive
and Clerical with
different plans in AIA
PRS

Multiple fund selection
in a single contribution;
e.g. 40% in AIA PAM -
Growth Fund and 60%
in AIA PAM - Moderate
Fund

Flexible vesting
computation;

e.g. based on date of
employment ("DOE”)
or date of participation
("DOP")

Billing statement

- detail of PRS
contribution to help
employer prepare
payment for the scheme

Employee’s
contribution through
salary deduction and
employer’s contribution
via vesting schedule

in one billing and
payment

Flexible contribution
frequency;

e.g. monthly
contribution, quarterly
contribution, yearly
contribution and/or
lump sum contribution.




Vesting Mechanism - Vesting Mechanism -
General Illustration of General Illustration of
Graded Vesting Cliff Vesting

SN ETETE C E N A EE E

Annual Contribution Annual Contribution
(By Employer) (RM) 2,000 2,000 2,000 2,000 2,000 (By Employer) (RM) 2,000 2,000 2,000 2,000 2,000
Fund Price (RM) 1.0000 1.0000 1.0000 1.0000 1.0000 Fund Price (RM) 1.0000 1.0000 1.0000 1.0000 1.0000
Units Allocated 2,000 2,000 2,000 2,000 2,000 Units Allocated 2,000 2,000 2,000 2,000 2,000
Total Units 2,000 4,000 6,000 8,000 10,000 Total Units 2,000 4,000 6,000 8,000 10,000
Vesting % 20% 40% 60% 80% 100% Vesting % 0% 0% 0% 0% 100%
Vested Units Vested Units
(To Employee]) 400 1,600 3,600 6,400 10,000 (To Employee]) 0 0 0 0 10,000
Conditionally Conditionally
Vested Units 1,600 2,400 2,400 1,600 0 Vested Units 2,000 4,000 6,000 8,000 0
For illustration purpose only. For illustration purpose only.
Vested units - Means a Unit which accords a Member with unconditional entitlements to

such Unit.
Conditionally vested units - Means a Unit which accords a Member with entitlement to the unit that is
conditional upon fulfilment of conditions stipulated in a vesting schedule.



About AIA Pension and Asset Management Sdn. Bhd.

AIA Pension and Asset Management Sdn. Bhd. (APAM) is the PRS provider for AIA Private Retirement
Scheme which is an approved pension scheme governed by the Securities Commission Malaysia. APAM is
part of AIAwhich has over 90 years of history in Asia Pacific. AIAis one of Asia’s largest and most established
financial services company based on market value*. AIA has extensive experience in managing retirement
schemes in the region and has the expertise to provide a one-stop solution for your life planning needs
through an extensive network of agents. partners and employees across Asia Pacific.

Source: Bloomberg July 2014.

Disclaimer

This promotional material is for general information only. The information is based on certain assumptions, conditions and
information available as at the date of this promotional material and the PRS Provider reserves the right to change it any
time without prior notice. Members should be aware that contributions in the funds under the Private Retirement Scheme
carry risks and these risks are highlighted in the disclosure document. The specific risks of AIA PAM - Growth Fund and
AIA PAM - Moderate Fund are credit / default risk, interest rate risk, particular security risk, country risk and currency risk.
The specific risks of AIA PAM - Conservative Fund are credit / default risk, interest rate risk and particular security risk.
The specific risks of AIA PAM - Islamic Moderate Fund are credit / default risk, interest rate risk, particular security risk
and reclassification of Shariah status risk. For further details on the specific risks, please refer to the disclosure document.
There is also potential conflict of interest: -

a) Management
AIA PAM may provide fund management services to other clients. The investment strategies employed for other
investment fund / portfolios could conflict with the investment strategies for these PRS. This may affect the prices and
availability of the investments in the PRS using the investment strategies. AIA PAM has policies in place where
participation in investment opportunities will be allocated on an equitable basis, taking into account such factors as the
relative amounts of capital available for new investments, relative exposure to short-term market trends and the
respective investment policies of other investment portfolios.
b) AIA PAM, trustee, fund valuer, shariah adviser

AIA PAM, its officers, employees or associates, trustee, fund valuer and the shariah adviser may from time to time
provide services to, or be involved with, other investment fund / portfolios established by parties other than AIA PAM
which may have similar objectives to our PRS. As such, it is possible that any of them may, in the course of business,
have potential conflicts of interest with the investment fund / portfolio using the investment strategies for PRS. However,
the trustee, fund valuer and shariah adviser will, at all times, uphold its obligation to act in the best interests of the
investment fund / portfolio and AIA PAM will ensure that all such potential conflicts of interest are resolved fairly
and in the interests of members / investors /clients. Members are also advised to read and understand the contents
of the disclosure document dated 16 May 2013, supplemental disclosure document dated 11 October 2013, second
supplemental disclosure document dated 8 January 2014, third supplemental disclosure document dated 14 February
2014, fourth supplemental disclosure document dated 16 June 2014, fifth supplemental disclosure document dated
4 July 2014 and sixth supplemental disclosure document dated 8 August 2014 (collectively known as “disclosure
document”) which have been registered with the Securities Commission Malaysia before deciding to make a contribution.
The Securities Commission Malaysia shall not be liable for any nondisclosure on the part of the PRS Provider and
takes no responsibility for its contents nor makes any representation as to its accuracy and completeness. Among
others, members should consider the fees and charges involved. Members should take note that the price of units and
distributions payable, if any, may go down as well as up. Any issue of units to which the disclosure document relates will
only be made on receipt of an application form referred to and accompanying a copy of the disclosure document. A copy
of the disclosure document and product highlight sheets (known as “PHS”) can be obtained from our head office or any of
our Private Retirement Scheme (PRS) consultant and you have the right to request for the disclosure document and PHS.
Please read and understand the contents of the disclosure document and PHS before making any investment decision.
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Pengenalan
Perletakan Hak

“Perletakan Hak”

adalah di mana majikan membuat caruman
bagi pihak pekerja tertentu seperti yang
ditunjukkan dalam Jadual Perletakan Hak.

Apa itu

‘Perletakan
Hak'?

Di bawah Jadual Perletakan Hak,
majikan mempunyai pilihan untuk
membenarkan pekerja untuk
menerima caruman serta merta atau
tempoh masa tertentu.

Pilihan 01 Pilihan 03
Perletakan Hak Pilihan 02 Perletakan Hak
Serta Merta Perletakan Hak Bergred
Tebing




Jadual Perletakan Hak

Jadual Perletakan Hak
terdapat tiga jenis asas:

Pengekalan Pelepasan

Pilihan 01 cukai

Seperti namanya, pekerja dengan jenis pelan perletakan hak ini

Perletakan Hak mendapat pemilikan 100% serta merta daripada caruman majikan
mereka sebaik sahaja ia dikreditkan ke dalam akaun mereka.
Serta Merta

Faedah-
100% pemilikan serta merta | $ faeda h

Pilihan 02

Rancangan perletakan hak tebing memindahkan pemilikan
100% kepada pekerja selepas tempoh tertentu perkhidmatan.

Perletakan Hak Sekiranya pekerja meninggalkan perkejaan sebelum tempoh

Tebing | e mhansors doce g ok e "™ Kenapa perlu ada Perletakan Hak?

Pemilikan 100% selepas tempoh tertentu $

Pilihan 03

Perletakan Hak Bergred memberikan pekerja secara c
beransur-ansur mendapat kenaikan pemilikan caruman majikan Bagalmana
yang dibuat bagi pihak mereka berdasarkan tempoh ia
perkhidmatan mereka, dimana akan mendapat pemilikan 100 %. .
berfungsi

Contohnya, Jadual Perletakan Hak Bergred lima tahun mungkin
Pe rleta ka n Hak memperolehi 20% pemilikan selepas tahun pertama, kemudian 20%
Berg red lebih setiap tahun sehinggalah pekerja mendapatkan pemilikan
sepenuhnya selepas lima tahun. Sekiranya mereka berhenti sebelum
lima tahun, mereka hanya mendapat peratus caruman majikan yang
dibuat bagi pihak selama tempoh perkhidmatan mereka.

Sementara

20% | 20% | 20%| 20%| 20% $

Jadual Perletakan Hak - Merujuk kepada jadual yang mana majikan boleh mengeluarkan kepada
penyedia PRS yang menetapkan apabila caruman yang dibuat oleh majikan bagi
pihak pekerja harus dipertanggungjawabkan /diterima oleh pekerja.




Ciri-ciri utama AlA PRS &
Perletakan Hak

Pelan berbeza untuk
kumpulan yang
berbeza;

Contoh: Pengurusan
kanan, Eksekutif dan
Kerani dengan pelan
yang berbeza dalam
AIA PRS

Pemilihan dana
berganda dalam
sumbangan tunggal;
Contoh: 40% di dalam
AIA PAM - Growth Fund
dan 60% di dalam AIA
PAM - Moderate Fund

Pengiraan Perletakan
Hak yang fleksibel;
Contoh: berdasarkan
tarikh pekerjaan
("DOE") atau tarikh
penyertaan ("DOP”)

Penyata

- data caruman PRS
bagi membantu majikan
menyediakan bayaran
untuk skim ini

Caruman pekerja
adalah melalui
potongan gaji serta
caruman majikan
dalam satu penyata
dan bayaran

Kekerapan caruman
fleksibel;

Contoh: caruman
bulanan, caruman suku
tahunan, caruman
tahunan dan/atau
caruman sepenuhnya.

Bagaimana Perletakan Hak
berfungsi?




Mekanisma perletakan hak - Mekanisma perletakan hak -
Illustrasi perletakan hak Illustrasi perletakan hak
bergred umum tebing umum

s e e e e e ] [mwes 0 e e e e

Caruman tahunan Caruman tahunan

[daripada majikan] (RM) 2,000 2,000 2,000 2,000 2,000 [daripada majikan] (RM) 2,000 2,000 2,000 2,000 2,000

Harga dana (RM) 1.0000 1.0000 1.0000 1.0000 1.0000 Harga dana (RM) 1.0000 1.0000 1.0000 1.0000 1.0000

Perutukan Unit 2,000 2,000 2,000 2,000 2,000 Perutukan Unit 2,000 2,000 2,000 2,000 2,000

Jumlah Unit 2,000 4,000 6,000 8,000 10,000 Jumlah Unit 2,000 4,000 6,000 8,000 10,000

Perletakan hak % 20% 40% 60% 80% 100% Perletakan hak % 0% 0% 0% 0% 100%

Unit perletakan hak Unit perletakan hak

[kepada pekerjal 400 1,600 3,600 6,400 10,000 [kepada pekerjal 0 0 0 0 10,000

Unit perletakan hak Unit perletakan hak

bersyarat 1,600 2,400 2,400 1,600 0 bersyarat 2,000 4,000 6,000 8,000 0
Untuk tujuan illustrasi sahaja Untuk tujuan illustrasi sahaja

Unit Perletakan Hak - bermaksud unit yang memberi ahli kelayakan kepada unit tersebut

tanpa syarat
Unit Perletakan Hak bersyarat - unit yang memberi ahli kelayakan kepada unit tersebut tertakhluk
kepada syarat yang ditetapkan dalam jadual perletakan hak



Mengenai AIA Pension dan Asset Management Sdn. Bhd.

AIA Pension dan Asset Management Sdn. Bhd. (APAM) adalah Penyedia PRS bagi AIA Private Retirement
Scheme iaitu skim pencen yang telah diluluskan yang ditadbir oleh Suruhajaya Sekuriti Malaysia. APAM
merupakan sebahagian daripada AlA yang mempunyai lebih daripada 90 tahun sejarah di Asia Pasifik. AIA
adalah salah satu yang terbesar di Asia dan merupakan syarikat servis kewangan yang kukuh berdasarkan
nilai pasaran*. AlA juga mempunyai kepakaran yang luas dalam menguruskan skim persaraan di rantau ini
dan mempunyai kepakaran dalam memberikan penyelesaian setempat untuk merancang keperluan hidup
anda melalui rangkaian yang meluas daripada agen-agen,rakan-rakan dan juga kakitangan di seluruh Asia
Pasifik.

Sumber: Bloomberg Julai 2014.

Penafian

Bahan promosi ini adalah untuk maklumat umum sahaja. Maklumat ini adalah berdasarkan andaian tertentu keadaan
dan maklumat yang terdapat pada tarikh bahan promosi ini dan Penyedia PRS berhak untuk mengubahnya pada bila-
bila masa tanpa sebarang notis terlebih dahulu. Ahli-ahli seharusnya sedar bahawa sumbangan dana di bawah Skim
Persaraan Swasta mempunyai risiko-risiko dan risiko-risiko ini telah dinyatakan dengan jelas dalam dokumen penzahiran.
Risiko-risiko khusus AIA PAM- Growth Fund dan AIA PAM- Moderate Fund ialah risiko kredit/mungkir risiko,kadar faedah
risiko,sekuriti khusus risiko,risiko Negara dan risiko mata wang. Risiko-risiko khusus AIA PAM- Conservative Fund ialah
risiko kredit/mungkir risiko,kadar faedah risiko dan risiko sekuriti khusus. Risiko-risiko khusus AIA PAM- Islamic Moderate
Fund ialah risiko kredit/mungkir risiko,kadar faedah risiko,sekuriti khusus dan klasifikasi semula status Syariah. Untuk
maklumat lanjut mengenai risiko-risiko tertentu sila rujuk kepada dokumen penzahiran. Terdapat juga percanggahan
kepentingan:-

a) Pengurusan
AIA PAM juga boleh menyediakan perkhidmatan pengurusan dana kepada pelanggan lain. Strategi pelaburan yang
digunakan untuk dana pelaburan/portfolio lain kemungkinan bercanggah dengan strategi pelaburan bagi PRS. Ini boleh
menjejaskan harga dan pelaburan PRS yang sedia ada dengan menggunakan strategi pelaburan tersebut. AIA PAM
mempunyai dasar pelaksanaan di mana penyertaan dalam peluang pelaburan akan diperunrukkan secara adil,dengan
mengambil kira factor seperti jumlah relative modal untuk pelaburan baru, pendedahan berbanding dengan trend
pasaran jangka pendek dan dasar pelaburan portfolio bagi setiap pelaburan lain.
b) AIA PAM,pemegang amanabh,penilai dana, penasihat syariah

AIA PAM, pegawai, pekerja atau rakan,pemegang amanah, penilai dana dan penasihat syariah dari semasa ke semasa
memberi perkhidmatan kepada, atau terlibat dengan,dana / portfolio pelaburan lain yang ditubuhkan oleh pihak selain
AIA PAM yang mungkin mempunyai objektif yang sama dengan PRS kami. Oleh itu, terdapat kemungkinan mana-mana
daripada mereka boleh, dalam menjalankan perniagaan, mempunyai potensi percanggahan kepentingan dengan dana
pelaburan / portfolio dengan menggunakan strategi-strategi pelaburan untuk PRS. Walaubagaimanapun, pemegang
amanah, penilai dana dan penasihat syariah akan, pada setiap masa, menjalankan kewajipan untuk bertindak demi
kepentingan dana pelaburan/ portfolio dan AIA PAM akan memastikan bahawa semua potensi pencanggahan kepentingan
dapat diselesaikan secara adil dan demi kepentingan ahli-ahli / pelabur / pelanggan. Ahli-ahlijuga dinasihatkan supaya
membaca dan memahami kandungan dokumen penzahiran yang bertarikh 16 Mei 2013, dokumen penzahiran tambahan
bertarikh 11 Oktober 2013, dokumen penzahiran tambahan kedua bertarikh 8 Januari 2014, dokumen penzahiran
tambahan ketiga bertarikh 14 Februari 2014 dan dokumen penzahiran tambahan keempat bertarikh 16 Jun 2014 ,
dokumen penzahiran tambahan kelima bertarikh 4 Julai 2014 dan dokumen penzahiran tambahan keenam bertarikh
8 Ogos 2014 (dikenali sebagai “dokumen penzahiran”] yang telah didaftarkan dengan Suruhanjaya Sekuriti Malaysia
sebelum membuat keputusan mencarum. Suruhanjaya Sekuriti Malaysia tidak akan bertannggungjawab terhadap
kandungannya mahupun membuat sebarang pernyataan tentang ketepatan dan kesempurnaannya. Antara lain, ahli-
ahli harus mempertimbangkan yuran dan caj yang terlibat. Ahli-ahli hendaklah sentiasa memberi perhatian terhadap
harga unit dan bayaran pengagihan, sekiranya, ia mungkin menurun ataupun meningkat. Sebarang penerbitan unit yang
berkaitan dengan dokumen penzahiran hanya akan dibuat selepas penerimaan boring permohonan yang dirujuk kepada
dan dilampirkan bersama dokumen penzahiran. Salinan dokumen penzahiran dan produk highlight sheets (dikenali
sebagai “PHS”) boleh didapati daripada ibu pejabat kami atau daripada mana-mana perunding Skim Persaraan Swasta
(PRS) kami dan anda mempunyai hak untuk meminta dokumen penzahiran dan PHS. Sila baca dan memahami dokumen
penzahiran serta PHS sebelum membuat sebarang keputusan pencaruman.
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FEHM FEHM

(REZ4h)(RM) 2,000 2,000 2,000 2,000 2,000 (REZ4h)(RM) 2,000 2,000 2,000 2,000 2,000

EE&M1E(RM) 1.0000 1.0000 1.0000 1.0000 1.0000 E&ME(RM) 1.0000 1.0000 1.0000 1.0000 1.0000

BTN 2,000 2,000 2,000 2,000 2,000 EA{IFEER 2,000 2,000 2,000 2,000 2,000

BEH 2,000 4,000 6,000 8,000 10,000 BlEH 2,000 4,000 6,000 8,000 10,000

BRE&Z 2% 20% 40% 60% 80% 100% BR&Z 2% 0% 0% 0% 0% 100%

EHMZ AL B2 AL

(BRFIE) 400 1,600 3,600 6,400 10,000 (BRAIH) 0 0 0 0 10,000

PR &1 B4 = Y PR &1 B4 = Y

By 1,600 2,400 2,400 1,600 0 By 2,000 4,000 6,000 8,000 0
HSERE RHSERE

BAEMEPLH - BILREIFZMEHEL TS REFMZ VAN AL
PREVMEM TS - MIBFHRFETFLRONGERM, FHGRAEZHTRIZIAEEG
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For further information, please contact:
Untuk maklumat lanjut, sila hubungi:

TRESHM, BEKE:

EBS/ 3042/0314

This leaflet contains only a brief description of the product and is not exhaustive. For a detailed explanation of its
scheme, risks, terms and conditions, please refer to the Disclosure Document.

Risalah ini mengadungi penerangan ringkas produk dan tidak menyeluruh. Untuk penjelasan terperinci mengenai
skim, risiko, terma dan syarat, sila rujuk kepada Dokumen Penzahiran.
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AlA Pension and Asset Management Sdn. Bhd. has been selected as one of the approved providers of the Private
Retirement Scheme (PRS) by the Securities Commission Malaysia.

AlA Pension dan Asset Management Sdn. Bhd. telah dipilih sebagai salah satu penyedia Private Retirement Scheme
(PRS) yang telah diluluskan oleh Suruhanjaya Sekuriti Malaysia.
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